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The current research aims at revealing the role of strategic alignment through its | Strategic —Y .9 | Journal of giia ey | Gode | sl la az—)
dimensions ( communication , governance infrastructure ,partnership, and skills) in | glignment role Y.Y. southwest
achieving organizational excellence through its dimensions ( excellence in leader to in achieving Jiaotong pBlS e Y
achieve the goal of the research a number of colleges of Karbala University was selected University )
the ha e JUTVEN
. thus ,the research started from a problem expressed by a number of intellectual and L LTS
organizational o
practical questions aimed at answering .by diagnosing the level of its importance and its gl el -V
excellence
impact and the possibility of achieving strategic alignment in the colleges surveyed , it
has used the research questionnaire and a way to get the data and use the research through o)ygia Sl
descriptive and analytical approach ,which consists of three standards: strategic organizational
alignment organizational excellence and organizational dexterity




In the presented study, the main aim is empirically examining the mediation role of | Mediating Role | —y.yq | Journal of Xi'an oSy | Al Amal
knowledge sharing on the association between process innovations and organizational | Of Knowledge | y.y, | Cmversitof wlw | Ghalib
culture in thepublic Al-Furat Al-Awsat Technical University, which includes 11 technical | gparing In ’T:"C’:;Z‘T;“re & Rashid
colleges and institutes. The study sample consisted of 361 teachers working in the Relationship 9y
aforementioned university to collect self-reported perception—based data collected
Between
through standard questionnaires. The Structural Equation Modelling (SEM) has been o
utilized for analysing data. The study has discovered considerable positive impacts of Organizational
organizational culture (OC) on each of knowledge sharing (KS) and process innovation Cuilture, And
(PS). Organizational culture has also been discovered to substantially influence teacher’s Process
process innovation. Moreover, the data analysis has proved that knowledge sharing had | Innovation:
the impact of a mediator in the organizational culture— process innovation correlation. | Case Study In
The present study is critically important due to the fact that it has not merely verified the | Al-Furat Al-
results of previous studies on the subject, but took part to enhance the body of | Awsat
knowledge on the subject as well. Technical
University, Iraq
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This investigation is centred around the impacts of socially responsible human resource | Impacts of —Y .\A | Biblioteca o y5i€a Al Amal
management (SR-HRM) hones on female employees' turnover aims in addition to the | Mindful v.14 Digital e la Ghalib
directing impact related to the supervisor’s gender on the relationship. An example is 50 Human Repostorio Rashid
asni

female staffs in Iraq, the outcomes demonstrate that SR-HRM works on advancing Academico —

Resource
equivalent vocation openings and work— family joining assume a critical job in diminishing UNIVERSIDA

Management
ladies' turnover goals. The investigation contributes to the scholastic talk of corporate D DEL

Practice on
social obligation via featuring the effect of the determinants regarding the hierarchical ZULIA
level HRM on individual-level result. What's more, supervisor gender has any kind of Female
effect in the examined relationship: the women supervisors possess more critical and Representative
grounded effect on the relationship than men supervisors. The discoveries that have s'
been found in this study recommend that authoritative estimates which bolster work— | Turnover Aims
family joining ought to be considered important in diminishing the turnover goals of
female employees. Male supervisors might embrace some gender-incongruent authority
practices.
Competitive strategies are essentially designed to exploit the competitive advantage of | Relationship /y YA | International iala ok 1-Raheem
the organization. The competitive strategy is in business practices to attract customers by | petween the Y Journal of el Abed
meeting their expectations, facing competitive pressures and enhancing market Competitive Supply Chain Mohamme
positioning. It is noted that the choice of competitive strategy and supply chain Strategies and Management d
management affects the performance of the company, whether financial or non-financial .

Supply Chain
and that the Iraqi financial system consists of a wide range of institutions that have been o | 2-Bager
. . . " ) " Management PUIVENDA :
listed in the Iragi market for securities. In the fierce market competition, the 2L | Ali Balchat
transformation of market competition based on price and quality of the original product of Financial
competition gradually shifts to the time of the supply chain competition, which makes Companies for

i 24
scholars begin to study the supply chain based on time competition and enterprises | Securities o 3- Rifaat
especially in automobile industry begin to explore suitable time—based supply chain. The Ofale 2o luas brahi
ibrahim

aim of this study is to assess the relationship between the performance of the financial
sector companies listed in the Iraqi market for securities and the supply chain impacts on Khudhair
competitive strategies adopted in the last three years. A questionnaire was the main tool
used to collect primary data while secondary data were used to supplement the main tool Shujairi




The research aims to study the foundations of knowledge for creative accounting and
factors influencing their practices and means. These means are used to reduce the effect
of these practices on the credibility of the data contained in the financial statements of
the Iragi government banks. Two main hypotheses were formulated. To test these two
research hypotheses, a questionnaire was designed and distributed to a sample of

accountants and auditors working in the Iragi government banks.
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